
GAP's	
  Internship	
  Stipend	
  Policy	
  
	
  
GAP	
  pays	
  its	
  interns	
  one	
  lump-­‐sum	
  stipend	
  at	
  the	
  end	
  of	
  any	
  completed	
  internship.	
  
Payment	
  amounts	
  are	
  as	
  follows:	
  
	
  

• Graduate	
  Students	
  -­‐-­‐	
  those	
  who	
  are	
  currently	
  enrolled	
  fulltime	
  in	
  an	
  
accredited	
  graduate	
  level	
  program	
  and	
  have	
  already	
  completed	
  some	
  classes,	
  
or	
  those	
  who	
  have	
  already	
  completed	
  a	
  graduate	
  program	
  -­‐-­‐	
  are	
  entitled	
  to	
  a	
  
stipend	
  amount	
  of	
  $1,750	
  at	
  the	
  end	
  of	
  a	
  12-­‐week	
  internship.	
  	
  
	
  

• Undergraduate	
  Students	
  -­‐-­‐	
  those	
  who	
  have	
  not	
  yet	
  graduated	
  from	
  an	
  
undergraduate	
  institution,	
  or	
  those	
  who	
  have	
  but	
  have	
  not	
  yet	
  began	
  fulltime	
  
enrollment	
  in	
  a	
  graduate	
  program	
  -­‐-­‐	
  are	
  entitled	
  to	
  $1,000	
  at	
  the	
  end	
  of	
  a	
  12-­‐
week	
  internship.	
  

	
  
For	
  each	
  internship	
  above,	
  the	
  stipend	
  amount	
  is	
  based	
  on	
  12	
  weeks	
  of	
  fulltime	
  
work	
  to	
  be	
  completed	
  in	
  the	
  GAP	
  office.	
  Fulltime	
  work	
  is	
  considered	
  to	
  be	
  40	
  hours	
  
per	
  week,	
  with	
  time	
  off	
  for	
  holidays.	
  Missed	
  time	
  results	
  in	
  a	
  prorated	
  stipend.	
  	
  
	
  
Students	
  who	
  are	
  receiving	
  credit	
  for	
  their	
  internships	
  are	
  still	
  eligible	
  for	
  the	
  
stipend.	
  However,	
  those	
  students	
  who	
  are	
  being	
  paid	
  from	
  a	
  third	
  party	
  (such	
  as	
  a	
  
school,	
  business,	
  or	
  scholarship)	
  for	
  completing	
  the	
  internship	
  will	
  not	
  receive	
  
stipends,	
  provided	
  that	
  the	
  third	
  party	
  payment	
  is	
  more	
  than	
  the	
  GAP	
  stipend	
  for	
  
such	
  an	
  internship.	
  If	
  such	
  payment	
  is	
  below	
  the	
  GAP	
  stipend	
  level,	
  GAP	
  will	
  pay	
  the	
  
difference.	
  	
  
	
  
All	
  questions	
  about	
  GAP's	
  stipend	
  policy	
  should	
  be	
  posed	
  to	
  GAP	
  Communications	
  
Director	
  Dylan	
  Blaylock,	
  reachable	
  at	
  dylanb@whistleblower.org.	
  	
  	
  


